





Charactistics Of SSI Disabled Adults (age 18-64)

48 percent of the disabled adults have 12 or more years of education
60 percent of the disabled adults have mental disorders as their diagnostic group.
The most common diagnostic group for all age categories is mental disorders.

SEX 1995 2002
Men 45% 43%
Women 55% 57%
AVERAGE AGE 1995 2002
Under 50 66% 62%
50 and older 34% 38%
EDUCATION 1999
0—8 Years 28%
9 — 11 Years 24%
12 Years 34%
13 — 15 Years 11%
16+ Years 3%
DIAGNOSTIC GROUP 1995
All 18-49 50-64
Mental Disorders 59% 68% 36%
Nervous System/Sense Organs 9% 9% 6%
Musculoskeletal 7% 4% 18%
Circulatory 5% 2% 15%
All Other Disorders 21% 17% 25%
2002
All 18-21 50-64
Mental Disorders 57% 66% 38%
Nervous System/Sense Organs 8% 9% 6%
Musculoskeletal 8% 5% 17%
Circulatory 4% 2% 10%
All Other Disorders 23% 19% 30%
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Termination Rate
(Number of Terminations per 1,000 on the Rolls)

Total Death Conversion Recovery  Other
1980 145 48 68 28 1
2002 85 32 39 11 2

The decrease in the death and conversion termination rates is the result of a combination of
factors, including improved medical treatment, the significant increase in the number of young
beneficiaries, and an increase in the number of awards based on mental and other conditions with
lower mortality rates. The reduction in the recovery termination rate can be traced, in part, to the
1984 Amendments. The 1984 legislation established a strict medical improvement standard that
required substantial evidence of medical improvement before benefits could be terminated.
Termination rates can also be adversely affected by limited agency resources, which result in
fewer continuing disability reviews.

Figure 5

DI Beneficiaries, per 1,000 Insured, by Age (2002)

160
140
120
100
80
60
40
20

20- 25- 30- 35- 40- 45- 50- 55- 60-
24 29 34 39 4 49 54 59 65

As Figure 5 shows, workers at older ages are more likely to be on the disability rolls than
younger workers. This reflects both the fact that older workers are more at risk of disabling
disease and disability and the fact that the disability program standards are designed to make it
easier for older workers to qualify on the basis of vocational factors. However, Figure 6 shows
that the incidence of disability, that is the number of workers per 1,000 insured, has been growing
more rapidly for younger workers over the years since 1985. This trend has been particularly true
of women. Factors which may explain the male-female differential include possible differing
impact of the liberalization of disability standards since 1984 and the increasing participation of
women in occupations formerly performed mainly by men. However, there do not appear to be
any research results available to validate those hypotheses.
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Figure 6

Percentage Increase in Incidence Rates
from 1985 to 2002,

by Sex and Age Group
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The Social Security Advisory Board

Hal Daub, Chairman

Hal Daub is currently a partner with the law firm of Blackwell Sanders Peper Martin in
Omaha, Nebraska and Washington, D.C. Previously, he served as Mayor of Omaha, Nebraska
from 1995 to 2000, and as an attorney, principal, and international trade specialist with the
accounting firm of Deloitte & Touche from 1989 to 1994. Mr. Daub was elected to the United
States Congress in 1980, and reelected in 1982, 1984, and 1986. While there he served on the
House Ways and Means Committee, the Public Works and Transportation Committee, and the
Small Business Committee. In 1992, Mr. Daub was appointed by President George H.W. Bush to
the National Advisory Council on Public Service. From 1997 to 1999, he served on the Board of
Directors of the National League of Cities, and from 1999 to 2001 served on the League’s
Advisory Council. He was also elected to serve on the Advisory Board of the U.S. Conference of
Mayors, serving a term from 1999 to 2001. From 1971 to 1980, Mr. Daub was vice president and
general counsel of Standard Chemical Manufacturing Company, an Omaha-based livestock feed
and supply firm. A former member of the U.S. Army, Mr. Daub is a graduate of Washington
University in St. Louis, Missouri, and received his law degree from the University of Nebraska.
Term of office: January 2002 to September 2006.

Dorcas R. Hardy

Dorcas R. Hardy is President of Dorcas R. Hardy & Associates, a government relations and
public policy firm serving a diverse portfolio of clients. She was Commissioner of Social
Security from 1986 to 1989. Ms. Hardy launched and hosted her own primetime, weekly
television program, “Financing Your Future,” on Financial News Network and UPI Broadcasting.
She has also hosted “The Senior American,” an NET political program for older Americans. She
speaks and writes widely about domestic and international retirement financing issues and
entitlement program reforms and is the author of Social Insecurity: The Crisis in America’s
Social Security System, and How to Plan Now for Your Own Financial Survival. Ms. Hardy
consults with seniors organizations, public policy groups and businesses to promote redesign and
modernization of the Social Security and Medicare systems. She received her B.A. from
Connecticut College, her M.B.A. from Pepperdine University and completed the Executive
Program in Health Policy and Financial Management at Harvard University. She is a Certified
Senior Advisor and serves on the Board of Directors of The Options Clearing Corporation,
Wright Investors Service Managed Funds, and First Coast Service Options. She is also a member
of the Board of Visitors of Mary Washington College and the Board of Rehabilitative Services of
the Commonwealth of Virginia. Term of office: April 2002 to September 2004.

Martha Keys

Martha Keys served as a U.S. Representative in the 94th and 95th Congresses. She was a
member of the House Ways and Means Committee and its Subcommittees on Health and Public
Assistance and Unemployment Compensation. Ms. Keys also served on the Select Committee on
Welfare Reform. She served in the executive branch as Special Advisor to the Secretary of
Health, Education, and Welfare and as Assistant Secretary of Education. She was a member of
the 1983 National Commission (Greenspan) on Social Security Reform. Martha Keys is currently
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consulting on public policy issues. She has held executive positions in the non-profit sector,
lectured widely on public policy at universities, and served on the National Council on Aging and
other Boards. Ms. Keys is the author of Planning for Retirement: Everywoman's Legal Guide.
First term of office: November 1994 to September 1999. Current term of office: October 1999 to
September 2005.

David Podoff

David Podoff is a visiting Associate Professor at the Baruch College of the City University of
New York. Previously he was Minority Staft Director and Chief Economist for the Senate
Committee on Finance. He also served as the Committee’s Minority Chief Health and Social
Security Counselor and Chief Economist. In these positions on the Committee he was involved
in major legislative debates with respect to the long-term solvency of Social Security, health care
reform, the constitutional amendment to balance the budget, the debt ceiling, plans to balance the
budget, and the accuracy of inflation measures and other government statistics. Prior to serving
with the Finance Committee he was a Senior Economist with the Joint Economic Committee and
directed various research units in the Social Security Administration’s Office of Research and
Statistics. He has taught economics at the University of Massachusetts and the University of
California in Santa Barbara. He received his Ph.D. in economics from the Massachusetts Institute
of Technology and a B.B.A. from the City University of New York. Term of office: October 2000
to September 2006.

Sylvester J. Schieber

Sylvester Schieber is Director of the Research and Information Center at Watson Wyatt
Worldwide, where he specializes in analysis of public and private retirement policy issues and
the development of special surveys and data files. From 1981 to 1983, Mr. Schieber was the
Director of Research at the Employee Benefit Research Institute. Earlier, he worked for the
Social Security Administration as an economic analyst and as Deputy Director at the Office of
Policy Analysis. Mr. Schieber is the author of numerous journal articles, policy analysis papers,
and several books including: Retirement Income Opportunities in An Aging America: Coverage
and Benefit Entitlement; Social Security: Perspectives on Preserving the System; and The Real
Deal: The History and Future of Social Security. He served on the 1994-1996 Advisory Council
on Social Security. He received his Ph.D. from the University of Notre Dame. First term of
office: January 1998 to September 2003. Current term of office October 2003 to September 2009.

Gerald M. Shea

Gerald M. Shea is currently assistant to the president for Government Affairs at the AFL-
CIO. He previously held several positions within the AFL-CIO, serving as the director of the
policy office with responsibility for health care and pensions, and also in various executive staff
positions. Before joining the AFL-CIO, Mr. Shea spent 21 years with the Service Employees
International Union as an organizer and local union official in Massachusetts and later on the
national union’s staff. He was a member of the 1994-1996 Advisory Council on Social Security.
Mr. Shea serves as a public representative on the Joint Commission on the Accreditation of
Health Care Organizations, is a founding Board member of the Foundation for Accountability,
Chair of the RxHealth Value Project, and is on the Board of the Forum for Health Care Quality
and Measurement. He is a graduate of Boston College. First term of office: January 1996 to
September 1997; current term of office: October 2000 to September 2004.
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